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In accordance with the Equality Act of 2010 it is an occupational requirement 
that the successful applicant is a practising Christian

Information pack

Working within Peak Methodist Circuit



Create contemporary opportunities for people to engage with the ancient spiritual practice of
pilgrimage within the Peak Park. 
Share stories with pilgrims through a variety of media, including the stories that our chapels can tell as
“thin places” for ordinary people
Tapping into the growing interest in spirituality, trail walking and connection with the natural
environment, to create an additional income stream for Methodist chapels that fosters good
sustainable relations with village communities, visitors and Peak Park authorities. 
Furthermore preparing to share our stories with pilgrims gives us an excuse to rediscover telling stories
with each other and our local communities. And to rekindle relationships with people and
organisations present in our villages. 

Launching in the coming months the Peak Wesley Way is a long distance walking route providing an
opportunity for people of all faiths and none to engage with the ancient spiritual practice of pilgrimage in
the Peak District National Park. Pilgrims will follow a pilgrim trail and will sleep overnight in Methodist
chapels, which will also be open for community and church use during the day. 

The Peak Circuit seek to appoint a Pilgrimage Manager who will become the primary public face of the
Peak Wesley Way: making it widely known, overseeing all practical arrangements so that pilgrims receive
excellent welcome and opportunity for life changing experiences, and co-ordinating our growing team of
volunteers and contractors. Bringing an entrepreneurial approach to mission: the Pilgrimage Manager will
develop the pilgrimage as a financially self-sustaining way of making a positive impact on the lives of
pilgrims, local village communities and the Circuit.

You will be a committed Christian with a keen interest in Christian Pilgrimage possessing exceptional
interpersonal, creative and digital marketing skills. We're seeking a team player who will take lead in
the planning, execution and optimisation of our online marketing efforts to drive the Peak Wesley Way
brand awareness, engagement, and lead generation. 

The vision of the Peak Wesley Way is to:

Pilgrims will hear of and be inspired to walk the trail. They will book their overnight stays via an easy to use
website, and will be provided with information and reflections for the clearly signed paths in leaflet,
downloadable and mobile app formats.

In each chapel the pilgrims will have exclusive access to accommodation that is warm and comfortable,
but not luxurious, and still obviously a chapel. An example being camp beds which can be folded away, a
microwave and a shower. They will be able to let themselves in using a door keypad system.
 
Where possible they will receive a personal welcome, otherwise well presented information about the
chapel and the village will be available. For those wishing to purchase food, directions to recommended
local pubs will be provided. 

After the pilgrims have moved on, the chapel will be cleaned, and be ready for local activities taking place
during the day. Routes will be accessible via public transport and it is anticipated that new chapels and
routes will gradually be added.

The post closes to applications at Midday on Sunday 13th August. Please forward completed application
forms to hr@sheffieldmethodist.org

To arrange an informal conversation about the role or for any general questions before submitting an
application contact Tina Aluri, Operations Manager, by email at peakcircuitoperations@gmail.com 

An introduction to the
Peak Wesley Way
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Disability:  
Please let us know if you require adjustments making to any aspect or part of the application process and provide us
with any information that you feel to be relevant whilst we consider and review your application. 

We can be contacted in the strictest of confidence by sending an email to hr@sheffieldmethodist.org. 

If you are selected for interview we will ask if you have any access needs or if you require any reasonable adjustments
to be made. Be assured that we will be supportive in discussing reasonable adjustments throughout the entire
recruitment process.

Entitlement to work in the UK: 
Any job offer that we make to you will be conditional and subject to confirmation that you are permitted to work in the
UK in accordance with the provisions of the Asylum and Immigration Act 1996. 

You will be asked during the recruitment process to provide evidence of your entitlement to work in the UK. Should you
be unable to demonstrate such permission any conditional offer will be withdrawn. 

Experience, skills, knowledge, and abilities: 
The person specification lists the minimum expected requirements for this post. 

When shortlisting, the selection panel will only consider information that is contained in your application form and
assess this against the person specification that you received. 

The selection panel are unable to make assumptions about your previous experiences or the nature of the work that
you have done from a list of job titles. Therefore it is important that you demonstrate how you meet the requirements. 

References: 
All offers of employment remain conditional on the receipt of at least two satisfactory employment references. For
certain jobs three references may be required. 

One reference should be from your current or most recent employer and the second from a previous work experience.
The third, if requested, can be from a minister or person from within a local church who is able to comment on your
character. 

Criminal convictions: 
Anyone who applies to work with us will be asked to disclose details of unspent convictions during the recruitment
process. Having a criminal record will not necessarily restrict you from working for us. This however will depend on the
type of job that you applied for and the nature of the work involved.

Data Protection: 
The information you provide on the application and EDI monitoring form will be held in the strictest confidence and the
information will only be processed in line with our privacy policy. 

If you succeed in your application for employment, the information will be used in the administration of your
employment with us. 

By completing and signing the accompanying application form we assume that you agree to the processing of your
personal data as described above and in accordance with our privacy policy.

Feedback and complaints: 
We aim to treat all applicants fairly at each stage of the recruitment process as we will ensure that everyone is treated
in a non-discriminatory way. For this reason we monitor the recruitment and selection process closely. 

We hope that you feel that you have been treated fairly, even if you do not get the job. 

We welcome your feedback to help us with the development of our recruitment and selection process and ask that you
send any comments or suggestions to hr@sheffieldmethodist.org

Guidance and 
Statutory Notes



INTERVIEW DATE          

ANTICIPATED START

Next Steps &
Important Dates

Important Dates

CLOSING DATE

SHORTLISTING DATE

In accordance with the Equality Act of 2010 it is an occupational requirement that the successful applicant is a Christian.

Opportunities to work with the Methodist Church in the Peak Circuit helping to shape our direction and future do not
come around often. At this time we are actively seeking to appoint a Pilgrimage Manager on a part-time 21-hour a
week contract. 

To arrange an informal conversation about the role before submitting an application please contact myself, by email
in the first instance, at peakcircuitoperations@gmail.com

Completed application forms should be to returned Andrew Crawford at hr@sheffieldmethodist.org before Midday on
the Sunday 13th August 2023. 

We want to keep the application process as straightforward and transparent as possible. Applications that match the
experience and skills detailed in the person specification, and which demonstrate the required knowledge and relevant
ability in response to the questions asked, will be invited to an in-person interview at a location within the Circuit on
Wednesday 23rd August. 

For information about how we use, store and retain data under the General Data Protection Regulations (GDPR) 2018,
please visit: https://www.tmcp.org.uk/about/data-protection/managing-trustees-privacy-notice

If you have any questions, please do be in touch.

I look forward to hearing from you.  

Tina Aluri
Operations Manager
Peak Methodist Circuit

Completed applications cannot under any circumstances be accepted after the stipulated time on the closing date. If
an application is received after this time it will be deleted and no contact with the sender will be made. 

After the shortlisting date all candidates will be notified of the outcome by email within 2-working days. 

We list a date for interview as the recruitment team have busy and competing diaries. We do not offer any assurance
or make any commitment to any potential candidate that we are able to arrange an interview for a different date. 

At the time that you submit a completed application if you already know that you cannot make the advertised date we
positively encourage you to make us aware so that internally and with no guarantees, we can look at an alternative. 

13th Agust 2023

15th August 2023

23rd August 2023

1st October 2023


