 Person Specification 

York Circuit Youth Ministry Leader
[image: image1.jpg]Adh
The Methodist Churcﬁw




PERSON SPECIFICATION
Post:  Circuit Youth Ministry Leader
Lay Employee in … Circuit  based at home.
	Attributes
	Essential
	Desirable
	Method of Assessment

	Personal Faith & Discipleship
	
	
	

	
	A well-developed and robust personal Christian faith, involving disciplines of corporate worship, personal prayer and Bible study, and commitment to church membership.


	Experience of faith in an ecumenical context.
	A, I

	
	Willing to attend worship within the local churches within which the person is working at least twice a month.
	
	A, I

	
	Willingness to understand and engage with Methodism and be subject to its discipline
	Understanding of the Methodist Church, its policies and its structures, particularly in relation to young people.
	A, I

	Proven Ability
	
	
	

	
	Able to work collaboratively with both local and dispersed colleagues; paid workers and volunteers throughout the Church, and ecumenical institutions and partners.  Experience of leading others in this context.
	
	A, I

	
	Experience of working in comparable Christian youth and/or children’s work.
	Experience in working in a range of contexts, and in groups covering a large geographical area, or where churches are partnering in the work.
	A, I

	
	An excellent knowledge of the Bible and experience of Christian faith and ability to communicate this in creative ways to young people.
	
	A, I

	
	Able to work as part of a team in delivering youth work.
	Experience of working in multiple teams, in dispersed contexts.
	A, I

	
	Ability to communicate and be culturally relevant to young people.
	
	A, I, E

	
	Able to communicate with people of all ages and backgrounds
	
	A, I

	
	Developing & delivering training programmes, within a church & community context
	
	A, I

	
	Experience in promoting youth programmes and activities and achieving buy-in from others within the churches structures.
	
	A, I

	
	Ability to manage own time flexibly in line with varying project demands.  Prepare to work irregular hours, including evenings and weekends.  Experience of managing time in a context with irregular hours.
	
	A, I

	
	A full valid driving licence and access to a motor vehicle to enable travel around the circuit and beyond to meetings and 

activities


	
	Q, A

	
	Ability to work to deadlines and manage competing priorities.
	
	A, I

	
	Knowledge of funding sources for youth and Christian work
	Experience of writing successful grant applications and proposals.
	A, I

	Special Knowledge & Skills
	
	
	

	
	Training and experience as preacher, worship leader or experience in leading worship in a youth context.  
	
	A, I

	
	Experience of leading small groups, and encouraging Christian discipleship in young people.
	Experience of acting as a spokesperson for young people in a wider context.
	A, I

	
	Experience of establishing youthwork teams drawing on volunteers from a local context.
	Experience of recruitment, training, and other procedures, 
	A, I

	
	Effective relationship building and social skills
	
	A, I

	
	Able to confidently use Microsoft Word, Power Point, Excel and email 
	Website design
	Q, A

	
	Excellent presentation skills, written and oral
	Experience of creating internet based presentation materials.
	A, I, E

	
	Able to demonstrate a knowledge and commitment to current best practice in professional sphere of participation, including safeguarding and risk assessments.
	Able to train others in these areas.
	A, I

	
	Willing and able to use Facebook, or alternative for communication in a closed group and other social media.
	Able to generate events, manage pages & groups on Facebook and other social media.
	A, I

	Education & Training
	
	
	

	
	Professional qualification (BA or equivalent) in youth and community work, or a theological qualification with evidence of experience in a youth context.
	Mentoring qualification or training, or experience of assisting others with theological reflection and pastoral care.
	Q, A, I

	
	Experience of working in comparable Christian youth and/or childrens work in either a voluntary or paid capacity.
	Experience in paid youthwork.  Understanding and preferably experience of a variety of expressions of church.
	Q, A, I

	
	
	First Aid and Food safety Trained (or willing to be trained in post)
	A, Q

	
	Evidence of commitment to continuing personal and educational development.
	
	Q, A

	Special Qualities or Aptitudes
	
	
	

	
	Able to work flexibly as part of a small team.

Able to both lead, and be led by others.
	
	A, I

	
	Able and willing to work alone for periods of time without close supervision
	
	A, I

	
	Able to motive self and others.  Able to set and work to goals without direct supervision
	
	A, I

	Any Other Requirements
	
	
	

	
	Satisfactory DBS check
	
	DBS Application


A – Application form; I – Interview; E – Exercise; Q – proof of qualification (certificates or transcripts)
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